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Health occupations program at MVTHS soars

By TESA CULLI

Tesacullidrgniske-newscam

the plan between our partner and the program
that was formulated o promote health care as
& career choice appears to have worked. Many §§
of our smdents have stepped up and appear to

L. Vernon Township High School
. Area Viocational Center Health
L Occupations Program student
¢ Crystal Diaz gets instruction

T, VERMON — The Area Vocational Center

Health Occupations Program at Mr Vemnon

e willing to answer the call to the field.”

from one of the nurses at

Township High School is growing by leaps and The growth has prompied the MVTHS St. Mary's Good

bounds thanks to o parmership with 5t. Mary's  Board to hire another instructor for the o Samaritan

Good Samaritan Hospital in which the health  program. The health occupations pro- Hospital. The pro-

provider worked with administrators t0 come up  gram was revamped three vears ago, gram has heen

wilh a five-year health care initiative to answer pro-  Knutson said. Changes in the program % growing

jected needs in health care professions, began afier the hospital identified a . steadily In the
“The response from our siudents and the success  current and fowre shortage in health last three

of this initistive has been a bit overwhelming,” AYC  care professionals, i years, according

director Rob Knutson said. “We suspected that inter- “Right from the start, their leader- Bl to AVC director

esi amd growlh would occur: however, | felt there R & Rob Knutson.

wild be more time. Thig is not the case, The fact is, see HEALTH/Page 3A s SUBKITTED: PHOTE
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ship was able 0 provide longi-
mdinal data outlining signifi-
cant human resource deficits
within the next 10 years,”
Fnumson  smd. “This  was
impressive.  Ofien”  Area
Worational Center leaders run
inio situations where [commu-
nity] parners have wiited
until such a siwation occurs
and then seek someons to fix it
for them.

“This was definitely not the
case with Good Samaritan. L
found o pariner that, at pre-
sepl, has some immediate
needs, bl is most interested in
projected deficits within 10
years, hospital-wide,”

Fnui=on said during the dis-
cussions  on changing  the
health occopations curriculom,
it became apparent that St
hary's Good Samaritan wasn't
the only facility that would be
experiencing shoriages in the
coming years. Three main
challenges were identified for
the shortages: The nomber of
people interested in health care
fekds created by retiring balyy
boomers is not sufficient; the
number of local students in
vegional rining through Rend
Lake College and the AVC was
Tow, and the retention e of
itose trained wnd certified in
the community waos low: amnd
the local talent was moving
away of driving o other com-
munities to work.

Exposing youths o the
many health core occupations
was the first step, and Knutson
said the hospital committed
itself to holding a career day
for all freshmen and partici-
pating in an intemctive DYD
showing local people in the
workplace.

“The hospital voiced an
interest in hiring o number of
high schonl students part time
in the moming that would be
able to fill a number of posi-
tions in @ variety of depart-
ments within the hospital.”
Fonutson said. “A1 the time, the
number of stodents at Mi.
Yernon  Area Vocational

Cenier able w fill jobs requir-
ing a [certified nurse assistant]
ceriification as a senior were
few. Systematically. this
orcirred becanse students k-
ing “Health Care Aide” werg
being directed to ke the
*Health Care Core Skills®
course as o junior and “Health
Care Aide’ a5 a senior. These
sivdents would then take their
CHA cxam during the sumimer
after they graduated from high
sefeool, It became obvious that
Mi. Vemon Area Vocational
Center would have to make
some systemic changes to fill
this need.”

Sin stroteoies were imple-
mented o give students mone
exposure o the workplace and
expose them 1o the many
health-related  occupations.
The first strategy was (0 pro-
vide a fast track for juniors
with an interest and aptinede 1o
be a registered nurse or
licensed practical nurse,

“This will allow these stu-
dents to complete course work
needed 10 eam their CNA over
the summer after their junior
yenr” Knutson said. “As a
senior, these students will now
be available to ke their
knowledge, skills and certifi-
cate o secure 3 part-time job
at a local hospital during the
day. During this mme, the stu-
dent gains valuable hands-on
experience, an income  and
three credits, while at the same
time providing an opportunity
for the employer o evaluate
their ability and make a deter-
mination of wheiher or not this
student will continue with dee
company.”

Mursing is not the only
health cecupation and not the
only area which is expected to
spe shortnges. A sirategy was
also adopied o provide indi-
vidualized carcer support to
help students gravitate to those
areas where their talenis and
imtercsis in other areas could
b used.

In addition, the curiculum
was chunged to allow time in
the hospital stiing.

“Orver the years, for one
reason or another, Mt Vemon
Area  Vocational Center's
health care aide rotations

became nursing home specif-
i Knutson  explained.

 Knuizon said there are many

differences between the nurs-
ing home and hospital setling,
and including the hospital set-
fing helped retain students.

The plan also calls for the
number of available slots in
the health care occupations
program o be increased. and
the moming cooperative edu-
cation class. which had previ-
ously heen canceled, to be
returmed.

Some of the programs avail-
able to studeniz in the health
occupations program are den-
tal assistant, dental laboratory
aide, medical records technol-
ogpitechnician, medical assis-
tant, phavmacy clerk, emer-
Zency medical
technology/technician, respi-
ratory therapy aide. radiology
aide. surgical aide, central
supply aide. nursing, oph-
thalmic services. rehabilita-
tionftherapeutic services and
medical laboratory aide/phle-
hotomist.

Ag part of its commitment
us o partner, the hospital pro-
vided 12 staff members for
zeven hours every day to pro-
vide training to students and
four days of exposure for
career days, and career educa-
tion conrses; donated gix hos-
pital beds st an estimated
value of $24.000; allows stu-
dents access to facilities and
personne] daily; and coopera-
five tmining to at least four or
five students. Knutson esti-
mated the hospital invests just
over 50,000 a vear to the
AVC progrom.

Other community parimers
of the AVC include Mational
Railway and Continental Tire
Morth America,

“The growth and interest:
has just been phenomenal.”
Enutson said. “It shows what
can happen when you have the
community partners like we
have.”



